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Sri Vijaya Puram, May 2

      A meeting of the
Telecom Advisory
Committee will be
convened shortly under
the Chairmanship of
Hon'ble Member of
Parliament, Shri Bishnu
Pada Ray, at the A&N
Telecom BSNL Office,
Sri Vijaya Puram.
   In this regard, all
stakeholders, including
PRI Members such as

Hon'ble MP invites grievances, inputs & suggestions

on Telecom network issues in A&N Islands
com. The submissions
will facilitate
meaningful discussion
during the proposed
meeting.
    All concerned have
been urged to respond
promptly to ensure that
the issues related to
telecom network services
in the Islands are
effectively addressed, a
press release from MP
Office said.

Zilla Parishad,
Panchayat Samiti, and
Gram Panchayat
representatives have
been requested to
submit their
grievances, inputs and
suggestions,  if  any,
within 3 days to the
office of the Member
of Parliament, A&N
Islands or  through
email at
andam anm p@ gmail .
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Partly cloudy sky and dry weather likely over Sri Vijaya

Puram. Maximum and Minimum temperature will be

around 34.0°C and 26.5°C respectively on Sunday

03/05/2026.

Maximum Temperature (°C) of Date: 33.8

Minimum Temperature (°C) of Date: 26.5

Relative Humidity (%) at 0830 IST : 066

Relative Humidity (%) at 1730 IST : 072

Sunrise time on 03/05/2026 (in IST): 0459

Sunset time on 03/05/2026 (in IST): 1733

Rainfall upto 0830 hrs of date (last 24 hrs)- in mm: 000.0

Rainfall upto 1730 hrs of date in mm: 000.0

Rainfall (Progressive total from 1st January 2026 upto 0830 hrs

(of date) in mm: 050.7
...the Largest Circulating Daily of  the Islands

Since 1920s the Oldest Daily...

Sri Vijaya Puram, May 2
    The Andaman & Nicobar Islands today

created history by setting a  new Guinness World
Record for the largest National Flag unfurled

underwater.  The National Flag, measuring 60
× 40 metres, was unfurled at Radhanagar beach,

Swaraj Dweep.
    Admiral D K Joshi, PVSM, AVSM, YSM, NM,

VSM (Retd.), Hon'ble Lieutenant Governor,
Andaman & Nicobar Islands and Vice-Chairman,

Islands Development Agency participated in the
event at Swaraj Dweep with nearly 200 scuba

divers in unfurling of the largest underwater
National Flag. The success of the event has

further reinforced the Islands' reputation as a
world-class destination for underwater

exploration and diving.
    The Chief Secretary, A&N Administration, Dr.

Chandra Bhushan Kumar, IAS, Director General
of Police, A&N Islands, Shri H.S. Dhaliwal, IPS,

along with senior officials from Tourism
Department and other Departments were also

present on the occasion. Personnel from the
Tourism Department, the Andaman and Nicobar

Police, Forest Department, Indian Navy, and
Indian Coast Guard, along with scuba divers from

various diving centres across the Islands,
contributed to the successful execution of the

event.
   Upon completion of the unfurling, Mr. Rishi

Nath, Adjudicator from Guinness World
Records, officially announced the creation of

the new world record and presented the
certificate to the Hon'ble Lt. Governor of A&N

Islands.
    Addressing the gathering, the Hon'ble Lt.

Governor commended the divers, officials, and
all stakeholders for their exceptional teamwork,

dedication, and commitment in achieving this
remarkable feat, which adds a new chapter to

the Islands' legacy of unique accomplishments.
     Further strengthening this spirit of

Admiral D K Joshi, PVSM, AVSM, YSM, NM, VSM (Retd), Hon'ble Lieutenant Governor,
Andaman & Nicobar Islands & Vice-Chairman, Islands Development Agency during
his visit to Shaheed Dweep on May 1, 2026 inspected the site allocated through
competitive bidding process by A&N Administration to Radisson Hotels under PPP
model.  Many more forthcoming such projects are aimed to position A&N Islands as a
Global Hub for sustainable high-end luxury Tourism & hospitality which are sustainable
and conforming to global green norms, while generating employment opportunities
in the Islands. The Hon'ble Lt. Governor also visited the 3200 sq. m Mango farm at
Sitapur owned by Hon'ble Lt. Governor's Awardee, Shri Chintaharan Biswas, a
progressive Mango Farmer, with more than 100 several grafted varieties of mangoes,
including a unique variety named after him, Chinta Mango that has been registered
with PPVFRA India.

New Delhi, May 2 (PIB)
Key Takeaways
  The Great Nicobar
Project seeks to transform
Great Nicobar into a
strategic maritime and
economic hub by
leveraging its proximity
(about 40 nautical miles)
to the East-West shipping
route and reducing
dependence on foreign
transshipment ports
keeping in view the
defense and National
Security purpose.
  It includes major
i n f r a s t r u c t u r e
components: a 14.2 million
twenty foot equivalent
unit (MTEU) International
Container Transshipment
Terminal, a Greenfield
International Airport
(4000 Peak Hour
Passengers-PHP)., a 450
MVA gas-solar power
plant, and a planned
township.
  The development
follows a regulated

Great Nicobar Project

Strategic Importance, Sustainable Development
e n v i r o n m e n t a l
framework, with clearance
under the EIA
Notification, 2006 and
ICRZ Notification, 2019,
42 compliance conditions,
diversion of 1.82% of
island forest cover, and
c o m p e n s a t o r y
afforestation planned
over 97.30 sq. km.
  Tribal welfare remains
central, with no
displacement proposed
for Shompen and
Nicobarese communities
and a net increase in
notified tribal reserve
area through re-
notification measures.
Introduction
   The Great Nicobar
Project is a strategic
project which aims to
strengthen India's
presence in the Andaman
Sea and Southeast Asia.
The project seeks to
balance port-led growth
with calibrated
environmental safeguards

and protection of
indigenous communities.
By combining strategic,
economic, and ecological
priorities, the project
seeks to ensure that
development in Great
Nicobar is sustainable,
inclusive, and aligned with
national interests.
The project includes:
1.  International Container

Transhipment Terminal
(ICTT) with a capacity of
14.2 million TEU (Twenty-
Foot Equivalent Unit)
2. Greenfield
International Airport
(4000 Peak Hour
Passengers-PHP) A 450
MVA (Megavolt Ampere)
gas and solar-based power
plant,
3. A new township

spanning 16,610 hectares.
  The development
follows a sensitive and
holistic approach. It
considers the needs of
indigenous communities
and aims to protect the
island's ecological
resources. The plan
evaluates social, cultural,
and environmental

(Contd. on last page)

Hon'ble Lt. Governor lauds divers, officials & all stakeholders for their

teamwork & dedication in achieving this remarkable feat

A&N Islands script history by unfurling
largest National Flag underwater at

Radhanagar Beach

Achieve global spotlight with Guinness World Record

(Contd. on last page)
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impacts carefully and prioritises options that balance environmental, social, and economic goals.
Core Infrastructure Components of the Great Nicobar Project
1. International Container Transhipment Terminal
  India's ports lack deep water berths for large ships. Because of this, cargo is routed through Colombo and Singapore. India loses
substantial revenue as a result. Countries like Myanmar, China and Sri Lanka are already building deep water facilities to capture this

trade.

  In this context, the International Container Transhipment Port (ICTP) at Galathea Bay is being developed as part of the
Holistic Development of Great Nicobar Island under the Island Development programme. Along with the proposed airport,
township, and power plant, the Galathea Bay transhipment port forms a major infrastructure component of the overall Great
Nicobar Project. The port is strategically important because it is located close to the East-West international shipping route,
about 40 nautical miles away, and has natural water depth of over 20 metres. This strategic location gives it an advantage to
attract both gateway and transhipment cargo, reduce India's dependence on foreign ports like Colombo, Singapore and Klang.
The project is designed to enhance India's national security, strategic and defence presence, strengthen the islands' economic
position, and accelerate holistic development in the region.
2. Greenfield International Airport
The island has world class ecological resources that can attract international and Indian tourists. An international airport is
necessary to improve connectivity and open up the island to tourism. The island is close to international tourist destinations like
Senang City, Phuket Island and Langkawi Island. Port Blair airport currently handles approximately 1.8 million passengers
annually. The new airport is expected to handle at least 1 million passengers when it opens and grow to approximately 10
million passengers per year thereafter.
3. Township and Area Development
The planned township is intended to support the residential, commercial and institutional requirements arising from the port-
led development of the island. It will provide essential urban infrastructure for personnel, service providers and associated
economic activities, in line with the overall integrated development framework.
4. Power Plant
Reliable power infrastructure is essential for the operation of the transshipment terminal, airport and associated urban
infrastructure. Currently, diesel generating sets are the major source of energy in the Andaman & Nicobar Islands. The primary
objective of Power Plant is to provide good quality, reliable electrical energy without interruptions. The system is designed to

ensure continuity of power supply even if one primary component
fails. Renewable energy sources will also be planned for additional
generation. An uninterrupted energy supply is a key component in
increasing the GDP of the island.
Strategic and Economic Importance
The Great Nicobar Project is being implemented in three distinct phases-

  Phase I (2025-35, 72.12 sq. km),
  Phase II (2036-41, 45.27 sq. km),
  Phase III (2042-47, 48.71 sq. km)
   It covers a total area of 166.10 sq. km, which includes 35.35 sq. km
of revenue land and 130.75 sq. km of forest land. This phased
approach allows for systematic infrastructure development, while
ensuring that environmental safeguards and tribal welfare
measures are effectively integrated at each stage.
   The project's strategic and economic significance is underscored
by the need to position Great Nicobar as a critical node in the Indian
Ocean Region. The project ensures optimized land use, coordinated
ecological management, and long-term regional benefits, while
remaining fully compliant with Environmental Impact Assessment
(EIA) regulations and statutory approvals.
Environmental Impact Assessment (EIA) is a tool to ensure proper

use of natural resources for sustainable development. EIA is mandatory for specified categories of projects, as per the schedule
of Environmental Impact Assessment Notification, 2006. Expert Committees for different sectors examine project proposals,
assess environmental impacts, and recommend approval or rejection.
Environmental impact assessment of the Great Nicobar Island Project
  The project received prior Environmental Clearance under the EIA Notification, 2006 after a detailed process of screening,
scoping, public consultation and appraisal.
  The Environmental Clearance includes 42 specific conditions covering air, water, noise, waste management, marine ecology,
human health and disaster management, with a robust Environment Management Plan (EMP)
  Expert institutions such as Zoological Survey of India ("ZSI"), Salim Ali Centre for Ornithology and Natural History ("SACON"),
the Wildlife Institute of India ("WII"), Indian Institute for Science ("IISc") conducted studies, and the Zoological Survey of India
stated that the project can proceed with proper safeguards.
  Three independent Monitoring Committees have been formed to oversee pollution, biodiversity, and the welfare of the
Shompen and Nicobarese communities. The Committees are as follows:
i.  Committee to oversee pollution related matters
ii. Committee to oversee biodiversity related matters
iii. Committee to oversee welfare and issues related to Shompen and Nicobarese.
  An Overarching Committee has been constituted under the chairmanship of Chief Secretary, A&N Administration to ensure
coordinated implementation of EC/CRZ conditions among all stakeholders. It serves as a central mechanism for oversight,
monitoring, and inter-institutional coordination.
Environmental Safeguards and Compensatory Afforestation Plan
   Before clearance, the project underwent multiple levels of statutory scrutiny, including preparation of an Environmental
Management Plan (EMP). The EMP outlines mitigation measures for construction and operational phases.
Environmental Management Plan (EMP) is a plan to ensure sustainable development around a proposed project. It involves the
industry, Government, Pollution Control Board, and local people.
   It includes measures to reduce environmental impacts. Mitigation is done at the source and at the project site. During operation,
the EMP focuses on minimizing continuous environmental impacts while supporting economic development.
   The Great Nicobar Project will divert 1.82% of the total forest cover of the Andaman and Nicobar Islands. The estimated
number of trees in this area is 18.65 lakh, though the maximum number expected to be felled is 7.11 lakh within 49.86 sq. km
of forest. The tree felling will be carried out in a phased manner in line with proposed phase wise development of the key
projects. Importantly, 65.99 sq. km of land will be preserved as green zones with no tree felling, ensuring ecological balance.
Since the islands already have over 75% forest cover, compensatory afforestation cannot be carried out locally. Instead,
afforestation is planned in Haryana, with 97.30 sq. km of land identified to compensate for Phase I diversion of 48.65 sq. km
forest. Additionally, under, 'Ek Ped Maa Ke Naam', 2.4 million trees have been planted in Andaman and Nicobar Islands.
Tribal Welfare and Social Considerations
   Great Nicobar Island is inhabited by the aboriginal Mongoloid tribes, the Shompens (about 237), who are hunter-gatherers,
and the Nicobarese (about 1,094), who live in coastal settlements and depend mainly on fishing for survival. The Great Nicobar
Project has been carefully designed to ensure that the Nicobarese and Shompen tribes are not displaced. Within the project
area, the only tribal habitations are located at New Chingen and Rajiv Nagar, and the administration has explicitly stated that
no relocation of tribal communities is proposed.
   The Great Nicobar Project is fully aligned with the Shompen Policy of 2015 and the Jarawa Policy of 2004, which mandate that
large-scale development proposals prioritize the welfare and integrity of Particularly Vulnerable Tribal Groups (PVTGs) and
follow a structured consultation process. To safeguard tribal interests, an Independent monitoring committee has been mandated
by the Ministry of Environment, Forest and Climate Change to oversee issues affecting the Shompen and Nicobarese during
both construction and operation phases. Consultations have also been conducted with the Ministry of Tribal Affairs, the
Directorate of Tribal Welfare, the Andaman Adim Janjati Vikas Samiti (AAJVS), and tribal experts including the Anthropological
Survey of India to ensure safety, protection and well-being of the communities.
   The project implementation framework is aligned with the provisions of Article 338A (9) of the Constitution, with due emphasis
on safeguarding the interests of Scheduled Tribes and Particularly Vulnerable Tribal Groups in the region. Importantly, the
Union Territory of the Andaman and Nicobar Islands has undertaken no new policy measures affecting these tribes beyond
implementing this development project, ensuring that tribal rights and welfare remain central to the planning process.
   Currently, Great Nicobar Island has 751.070 sq. km of land officially marked as Tribal Reserve. Out of the 166.10 sq. km that
is proposed for development projects, 84.10 sq. km overlaps with the Tribal Reserve. However, within this portion, 11.032 sq.
km has already been settled and used as revenue land since 1972. Consequently, the effectively remaining area measuring
73.07 sq. km is being de-notified for project purposes. To compensate, 76.98 sq. km is being re-notified as tribal reserve,
resulting in a net addition of 3.912 sq. km to the tribal reserve. Specifically, in Phase I, only 40.01 sq. km of tribal area is involved
in the project, with 11.032 sq. km already under revenue use since 1972.
Risk Assessment and Disaster Management
   The island lies in a seismically sensitive and cyclone-prone region. To address this, a comprehensive risk assessment study
has been conducted covering both natural disasters (tsunamis, earthquakes, cyclones) and anthropogenic risks (industrial
hazards, accidents). A vulnerability and disaster management plan has been prepared, ensuring preparedness for emergencies.
Moreover, the reliance on a hybrid power plant (gas and solar) ensures resilience against disruptions while reducing carbon
emissions.
Conclusion
   The Great Nicobar Project is an example of how holistic development can balance economic growth, ecological conservation,
and social inclusion. It leverages Great Nicobar's strategic location to strengthen India's national security, maritime and defence
presence in the Indo-Pacific, while simultaneously embedding strong environmental safeguards and tribal welfare mechanisms.
By committing to wildlife conservation, compensatory afforestation, disaster preparedness, and social inclusion, the government
demonstrates that development need not come at the expense of the environment.
   Ultimately, the project represents a model for future large-scale infrastructure initiatives in ecologically sensitive regions,
showing how economy and ecology, rather than being at odds, can reinforce one another to serve national and global interests.

Great Nicobar Project......
(Contd. from page 1)

Sri Vijaya Puram, May 2

       A joint meeting was
held under the
Chairmanship of the
Chairperson, SVPMC, in
the presence of the
Secretary, SVPMC,
Councillor's and
Engineer's from SVPMC
and PHED, APWD to
review the prevailing
water situation. During
the meeting, the ongoing
water crisis in Ward Nos.
9,14,15,17,18,19, 20, 23 &
24, was discussed in
detail. Various measures
to mitigate the shortage
were deliberated,
including identification
of additional water
sources in the Bird Line
area. The status of
reservoir levels was
reviewed, and the need
for immediate
augmentation of supply

was emphasized.
     The Secretary,
SVPMC, has requested
the councillors of the
affected wards to extend full
cooperation during this
period. Councillors were
also advised to coordinate
with tanker owners,
borewell owners, and other
potential water source
providers to support the
Department in ensuring
water supply to the public.

Chairperson (SVPMC) chairs meeting to review

prevailing water situation

Further, the Secretary urged
the Councillors to sensitize
residents about the
prevailing situation and
encourage judicious use of
water to manage the
scarcity effectively. The
Council expressed its
appreciation for all
stakeholders who
extended support during
this challenging period, a
press release from SVPMC
said.

Sri Vijaya Puram, May 2

      The Directorate of
RD, PRIs & ULBs, A&N
Administration, has
informed to all
institutions and
e s t a b l i s h m e n t s
functioning in rural areas
under the jurisdiction of
all the 70 Gram
Panchayats of Andaman
and Nicobar Islands that
the Solid Waste
Management Rules,
2026, notified by the
Ministry of Environment,
Forest and Climate
Change, Government of
India, have come into
force with effect from 01st
April 2026.
       As per the said Rules,
all entities generating
significant quantities of
solid waste are
categorized as Bulk
Waste Generators
(BWGs). This includes
institutions such as
government offices,
educational institutions,
bus stations or depots,
ports, industrial units/
areas, hospitals, hotels,
markets, community

halls, marriage halls,
c o m m e r c i a l
establishments, and
other similar facilities
etc., meeting the
prescribed criteria (such
as (i) buildings with floor
area of 20,000 Sq m or
above; or (ii) water
consumption of 40000
liters per day; or (iii) Solid
waste generation of 100
kg per day or more).
      In compliance with
the provisions of the
SWM Rules, 2026, all
such institutions located
in rural areas are hereby
requested to:
 R e g i s t e r / r e p o r t
themselves as Bulk
Waste Generators with
their respective Gram
Panchayats at the earliest.
  Provide necessary
details regarding daily
waste generation,
handling practices, and
available infrastructure.
  Ensure compliance
with the Rules, including
source segregation of
waste, scientific disposal,
and adherence to
directions issued by local

Registration of Bulk Waste Generators
in Rural Areas under Solid Waste

Management Rules, 2026
authorities.
   The registration of Bulk
Waste Generators is
essential for:
  Streamlining solid
waste management
systems at the Panchayat
level,
 E n s u r i n g
environmentally sound
handling and disposal of
waste, and
  Facilitating effective
monitoring and
compliance with
statutory provisions.
     All concerned
institutions are advised to
comply with the above
directions promptly.
Non-compliance may
attract action as per the
provisions of the Solid
Waste Management
Rules, 2026 and
applicable local by-
laws. For further
information and
registration, institutions
may contact their
respective Gram
Panchayat offices during
working hours, a press
release from Directorate
of RD, PRIs & ULBs said.

A&N Islands script history by unfurling largest...... (Contd. from page 1)

Sri Vijaya Puram, May. 2

     The Sri Vijaya Puram
Municipal Council
(SVPMC) has issued a
tentative water supply
schedule for the city
with the objective of
ensuring equitable
distribution of the
available water
resources among all

areas.
    Members of the
public are requested to
take note of the
schedule and plan their
water usage
accordingly. The
detailed schedule is
available on the official
SVPMC website at
https : / /pbmc.gov.in/

Tentative water supply schedule
files?id=1072 and can
also be accessed by
scanning the QR code.

excellence, another Guinness World Record attempt titled
"Tallest Human Stack" is scheduled to be held on May 3, 2026

(0800-1000 hrs) at the Lighthouse dive site, Swaraj Dweep.
The Hon'ble Lt. Governor will be participating in this attempt

along with other divers.
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ANDAMAN AND NICOBAR ADMINISTRATION

SECRETARIAT
Sri Vijaya Puram, dated the 23rd April, 2026

Subject: Vacancy Circular for appointment of Sr. Architect in Andaman Public Works Department, A&N Administration on deputation (ISTC) basis for a period of 03 years.

The Andaman & Nicobar Administration propose to fill up one (01) post of Sr. Architect, (General Central Services) Group 'A' Gazetted (Non-Ministerial) carrying the Pay

Level- 13 (Rs.123100-215900) in the Andaman Public Works Department under A&N Administration on deputation (ISTC) basis for a period of three (03) years from the

officers under the Central Government or State Government or Union Territory Administration or Autonomous or Statutory Organization or Public Sector Undertaking or

Recognized University/Institute/ Research Institutions and possessing the following experience and other eligibility conditions of appointment.

Deputation (Including short term contract):

Officers under the Central Government/State Govt./UT Administration/PSUs /Universities/recognized Research Institutions/Semi-Government or Autonomous Bodies or

Statutory Organization:-

(A)

(i) Holding analogous posts on regular basis in the parent cadre/department;

OR

(ii) With five years' service in the grade rendered after appointment thereto on a regular basis in the post in the Pay Band-3 Rs.15600-39100 with Grade Pay of Rs.7600 or

equivalent in the parent cadre/department ;OR

(iii) With ten years' service in the grade rendered after appointment thereto on a regular basis in posts in the Pay Band-3, Rs. 15600-39100 plus Grade Pay Rs.6600 or

equivalent in the parent cadre/department ; AND

B. Possessing the following educational qualification and experience prescribed as under:

Essential:

i. Degree in Architecture from a recognized University/Institute.

ii. 11 years' experience in Government Organizations /Department /PSU/Autonomous Institution.

iii. Registered with the Council of Architecture.

Desirable:

I. Post Graduate Degree in Architecture or Degree or Diploma in Town/City/Urban/Regional Planning from a recognized University.

II. One year experience in Town Planning/Civic Designing/Building Control Regulations.

III. Fellowship of the Indian Institute of Architect or membership of a professional Institute

IV. Six months Certificate/Diploma Course in Auto Cad, Archi Cad,  Revit.

The Departmental Officers in the feeder category who is in the direct line of promotion shall not be eligible for consideration for appointment on Deputation/Absorption.

Similarly, deputation shall not be eligible for consideration for appointment by promotion.

(Period of deputation (ISTC) including period of deputation (ISTC) in another ex-cadre post held immediately preceding this appointment in the same or some other

organization/department of the Central Government shall ordinarily not to exceed five years. The maximum age limit for appointment by deputation (ISTC) shall not be

exceeding 56 years as on the closing date of receipt of application).

Note:- For the purpose of appointment on deputation basis, the service rendered on regular basis by an officer, prior to 01/01/2006, the date from which the revised pay

structure based on the VIth CPC recommendation has been extended, shall be deemed to be the service rendered in the corresponding Grade Pay/Pay scale extended

based on the recommendations of the Pay Commission except where there has been merger of more than one pre-revised Pay Scale of Pay into one Grade with a common

Grade Pay/Pay Scale and where this benefit will extend only for the post (s) for which the Grade Pay/Pay Scale is the normal replacement grade without any up-gradation.

     The eligible officers are requested to apply for the post and applications of such eligible candidate as are desirous of being considered for the aforesaid post and who can

be relieved immediately on selection may be forwarded along with the bio-data (in duplicate) in the prescribed application form together with the following documents within

60 days from the date of Publication of the Vacancy Notice.

List of documents to be attached with the nomination:

1. Statement of Bio-data in the prescribed Proforma (as per Annexure- I) in duplicate duly signed by the Volunteering Officer and forwarded through proper channel.

2. Vigilance clearance certificate.

3. Integrity certificate.

4. Statement of penalty (Major/Minor) imposed if any.

5. ACR dossier of ACRs for the last five years (it may kindly be noted that in case of photocopy of APAR/ACRs the same should be attested one each page by an officer not

below the rank of Under Secretary or equivalent rank).

     The application form for this purpose can be obtained from the Office of the Chief Engineer, APWD, Nirman Bhawan, Sri Vijaya Puram, A&N Islands, Pin- 744101.

Applications can also be downloaded from the website of the A & N Administration as well as APWD viz. https:/andamannicobar.gov.in or www.apwd.and.nic.in.

     The application and the bio-data duly specifying (i) the name (ii) address (iii) date of birth (iv) education qualification (v) detail of present employees (vi) the details of post

presently held (vii) present pay scale (viii) present salary (ix) details of experiences (x) vigilance clearance certificate ( xi) integrity certificate (xii) Statement if penalty (Major/

minor) imposes, if any and (xiii) ACRs dossier or ACRs for the last five years and forwarded by the employer should reach the office of the Chief Engineer, APWD, Nirman

Bhawan, Sri Vijaya Puram within 60 days from the date of Publication of the Vacancy Notice.

    In-complete applications and applications forwarded without the complete set of essential documents listed above shall be rejected. Candidates who apply for the post will

not be allowed to withdraw their candidature subsequently.

Deputy Secretary (PWD)

A&N Administration

(F.No.2-65(A)/2020-PWD)/12)

TERMS AND CONDITIONS OF APPOINTMENT

1. In addition to pay the selected persons will be entitled to DA as admissible.

2. Special compensatory allowance and Island Special Allowance as admissible under rules.

3. Rent free unfurnished accommodation subject to general review from time to time.

4. Free sea passage once in a year for self and family members while proceeding / returning from leave in accordance with the orders in force from time to time.

5. Deputation allowance as admissible under rules.

6. Tenure:  Initially for a period of 3 (Three) years, which may be extended, if required in accordance with the rules.

7. They shall be governed by the relevant rules and order in force from time to time in respect of the Government servants of their category serving under the Andaman &

Nicobar Administration.

8. The officer selected for appointment on deputation basis will have the option either to get his pay fixed in the deputations post or to draw pay of the post held by him in

his parent department plus deputation allowances in accordance with and, subject to the condition, as modified from time to time and such other general or special orders

issued by the Ministry of Finance.

9. The period of deputation of official shall not ordinarily exceed four years. The maximum age limit for appointment by transfer on deputation shall not be exceeding 56 years,

as on the closing date of receipt of application.

10. The officer once selected shall not be allowed to withdraw or refused to join and it shall be responsibility of sponsoring authority to release the selected officers within a

month of the issue of appointment letter /order.

Certification by the Employer/Cadre Controlling Authority

    The information/details provided in the above application by the applicant are true and correct as per the facts available on records. He/She possesses educational

qualifications and experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.

2.  Also certified that;

I) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt._____________________________

II) His/ Her Integrity is certified.

III) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly attested by an officer of the rant of Under Secretary of the Govt. of India or

above are enclosed.

IV) No major/minor penalty has been imposed on him/her during the last 10 years Or A list of Major/minor penalties imposed on him/her during the last 10 years is enclosed.

(as the case may be)

Countersigned

________________________________

(Employer/Cadre Controlling Authority with Seal)

ANNEXURE-II

Points to be noted by the Borrowing/Parent Department/Office to be highlighted in DOP&T circular for compliance by the Ministries/Departments)

1. Vigilance Clearance will not normally be granted for a period of 3 years after the currency of punishment, if a minor penalty has been imposed on an officer, In case of

imposition of a major penalty, Vigilance Clearance will not normally be granted for a period of 5 years after the currency of punishment in terms of DOP&T O.M. No. 11012/

11/2007-Estt.(A) dated 14.12.2007.

2. While forwarding applications in respect of officers who are about to complete their cooling -off period shortly the instructions DOP&T as contained in OM. No. 2/1/2012-

Estt.(Pay.II) dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department in their website in a downloadable form as Word Document along with the advertisement.

4. In the case of a vacancy already existing at the time of issue of communication inviting nominations/ publication in the Employment News, the eligibility may be determined

with reference to the last date prescribed for receipt of nominations in the concerned administrative Ministry/Department. In the case of an anticipated vacancy, the crucial

date for determining eligibility should be the date on which the vacancy is expected to arise.

5. It shall be prominently mentioned in the vacancy circular/advertisement that the applications/CV not accompanied by supporting certificates/documents in support of

Qualification and Experience claimed by the candidates would not be processed for determining the eligibility of the candidates for the selection.

6. Crucial date for determining the eligibility of the applicants will be counted after excluding the first date of publication of the vacancy/post I the Employment News, i.e. For

the vacancy published in the Employment News of 18-24 Jan, 2014, the crucial date will be counted from the 19th Jan, 2014 (excluding the first date of publication)

7. To facilitate determination of eligibility of the applicants working in Public Sector Undertakings/Autonomous organizations not following the Central Government Scales,

their equivalent scales of pay/posts may be confirmed by the borrowing Department. Where necessary, details in this regard may also be ascertained from the lending

Department.

ANDAMAN AND NICOBAR ADMINISTRATION

SECRETARIAT
Sri Vijaya Puram, dated the 23rd April, 2026

Subject: Vacancy Circular for appointment of Architect in Andaman Public Works Department, A&N Administration on deputation (ISTC) basis for a period of 02 years.

    The Andaman & Nicobar Administration propose to fill up one (01) post of Architect,(General Central Services) Group 'A' Gazetted (Non-Ministerial) carrying the Pay Level-

11 (Rs. 67700-208700) in the Andaman Public Works Department under A&N Administration on deputation (ISTC)  basis for a period of two (02) years from the officers under

the Central Government or State Government or Union Territory Administration or Autonomous or Statutory Organization or Public Sector Undertaking  or Recognized

University/Institute/ Research Institutions and possessing the following experience and other eligibility conditions of appointment.

Deputation (Including short term contract):

Officers of the Central Government or State Governments or Union Territory Administration or Autonomous or Statutory Organizations or Public Sector Undertakings or

Recognized University/Institute/Research Institution-

A)

i. Holding analogous post on regular basis in the parent cadre or department; OR

ii. With five years' service rendered after appointment to the post on a regular basis in the Level-9 or Level-10 in the Pay Matrix or equivalent in the parent cadre or

department; AND

B) Possessing the following educational qualifications and experience:-

i. Bachelor's Degree in Architecture from a recognized University or Institute.

ii. One year experience in Town Planning/Civic Designing/Building Control Regulations.

iii. Fellowship or membership of the Indian Institute of Architects.

iv. Have passed Certificate/Diploma Course in Auto CAD, Archi. CAD, Revit or in any other Software Application for Architectural illustration or Architectural Rendering.

Note:- Period of deputation (ISTC) including period of deputation (ISTC) in another ex-cadre post held immediately preceding this appointment in the same or some other

Organization/department of the Central Govt. Shall ordinarily not to exceed 4 years.  The maximum age limit for appointment by deputation (ISTC) shall be not exceeding 56

years as on the closing date of receipt of applications.

     The eligible officers are requested to apply for the post and applications of such eligible candidate as are desirous of being considered for the aforesaid post and who can

be relieved immediately on selection may be forwarded along with the bio-data (in duplicate) in the prescribed application form together with the following documents within

60 days from the date of Publication of Vacancy Notice.

List of documents to be attached with the nomination:

1.  Statement of Bio-data in the prescribed Proforma (as per Annexure-I) in duplicate duly signed by the Volunteering Officer and forwarded through proper channel.

2. Vigilance clearance certificate.

3. Integrity certificate.

4. Statement of penalty (Major/Minor) imposed if any.

5. ACR dossier of ACRs for the last five years (it may kindly be noted that in case of photocopy of APAR/ACRs the same should be attested one each page by an officer not

below the rank of Under Secretary or equivalent rank).

     The application form for this purpose can be obtained from the Office of the Chief Engineer, APWD, Nirman Bhawan, Sri Vijaya Puram, A&N Islands, Pin- 744101.

Applications can also be downloaded from the website of the A&N Administration and well as APWD viz https:/andamannicobar.gov.in or www.apwd.and.nic.in.

   The application and the bio-data duly specifying (i) the name (ii) address (iii) date of birth (iv) education qualification (v) detail of present employees (vi) the details of post

presently held (vii) present pay scale (viii) present salary (ix) details of experiences (x) vigilance clearance certificate ( xi) integrity certificate (xii) Statement if penalty (Major/

minor) imposes, if any and (xiii) ACRs dossier or ACRs for the last five years and forwarded by the employer should reach the office of the Chief Engineer, APWD, Nirman

Bhawan, Sri Vijaya Puram within 60 days from the date of Publication of the Vacancy Notice.

       In-complete applications and applications forwarded without the complete set of essential documents listed above shall be rejected. Candidates who apply for the post

will not be allowed to withdraw their candidature subsequently.

Deputy Secretary (PWD)

A&N Administration

(F.No.2-65(A)/2020-PWD)

 TERMS AND CONDITIONS OF APPOINTMENT

1. In addition to pay the selected persons will be entitled to DA as admissible.

2. Special compensatory allowance and Island Special Allowance as admissible under rules.

3. Rent free unfurnished accommodation subject to general review from time to time.

4. Free sea passage once in a year for self and family members while proceeding / returning from leave in accordance with the orders in force from time to time.

5. Deputation allowance as admissible under rules.

6. Tenure: Initially for a period of Two (02) years, which may be extended in accordance with the rules?

7. They shall be governed by the relevant rules and order in force from time to time in respect of the Government servants of their category serving under the Andaman &

Nicobar Administration.

8. The officer selected for appointment on deputation basis will have the option either to get his pay fixed in the deputations post or to draw pay of the post held by him in his

parent department plus deputation allowances in accordance with and, subject to the condition, as modified from time to time and such other general or special orders issued

by the Ministry of Finance.

9. The period of deputation of official shall not ordinarily exceed four years. The maximum age limit for appointment by transfer on deputation shall not be exceeding 56 years,

as on the closing date of receipt of application.

10. The officer once selected shall not be allowed to withdraw or refused to join and it shall be responsibility of sponsoring authority to release the selected officers within a

month of the issue of appointment letter /order.

(Contd. on page 03)

VACANCY NOTICE

VACANCY NOTICE

ANNEXURE-I 

BIO-DATA/CURRICULUM VITAE PROFORMA 

1. Name and Address (In Block Letters)  

2. Date of Birth (In Christian era)  

3. i) Date of entry Into service   

ii) Date of retirement under Central/State Government Rules  

4. Educational Qualifications   

5. Whether Educational and other qualifications required for the post are satisfied. (If any 
qualification has been treated as equivalent to the one prescribed in the Rules, state the 

authority for the same) 

 

Qualifications/Experience required as mentioned in the advertisement/vacancy circular  Qualifications/experience possessed by the officer  

Essential  Essential  

A) Qualification  A) Qualification  

B) Experience  B) Experience  

Desirable  Desirable 

A) Qualification A) Qualification  

B) Experience B) Experience  

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as mentioned in the RRs by the Administration 
Ministry/Department/Office at the time of issue of Circular and issue of Advertisement in the Employment News.  
5.2 In the case of Degree and Post Graduate Qualifications Elective/main subjects and subsidiary subjects may be indicated by the candidate.   

6. Please state clearly whether in the light of entries made by you above, you meet the 
requisite Essential Qualification and work experience of the post.  

 

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming the relevant Essential Qualification/Work experience possessed by the 
Candidate (as indicated in the Bio-date) with reference to the post applied.  

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if the space below is insufficient. 

Office/Institution  Post held on regular 

basis  

From  To  *Pay Band and Grade 

Pay/Pay Scale of the post 
held on regular basis  

Nature of Duties (in detail) 

highlighting experience 
required for the post applied 

for  

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay 
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such benefits have been drawn by the 
Candidate may be indicated as below: 

Office/Institution  Pay, Pay Band and Grade Pay 
drawn under ACP/MACP Scheme  

From  To  

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-
Permanent or Permanent   

 

9. In case the present employment is held on deputation/contract 
basis, please state- 

 

a) The date of initial 
appointment  

b) Period of appointment on 
deputation/contract  

c) Name of the parent 
office/organization to which the 
applicant belongs.  

d) Name of the post and Pay of the post 
held in substantive capacity in the 
parent organisation  

9.1 Note: In case of Officers already on deputation, the applications of such officers should be forwarded by the 

parent cadre/Department alongwith Cadre Clearance, Vigilance Clearance and Integrity Certificate. 
9.2 Note: Information under Column 9(c) & (d) above must be given in all cases where a person is holding a post 

on deputation outside the cadre/organization but still maintaining a lien in his parent cadre/organisation   

 

10 If any post held on Deputation in the past by the applicant, date of return from the last deputation and other 

details.  

 

11 Additional details about present employment: 
Please state whether working under (indicate the name of your employer against the relevant column) 

a) Central Government  
b) State Government  
c) Autonomous Organization  
d) Government Undertaking  
e) Universities  
f) Others  

 

12 Please state whether you are working in the same department and are in the feeder grade or feeder to feeder 

grade.  

 

13 Are you in Revised Scale of Pay? if yes, give the date from which the revision took place and also indicate the 

pre-revised scale  

 

14 Total emoluments per month now drawn   

Basis Pay in the PB 
 

Grade Pay  
 

Total Emoluments  

15 In case the application belongs to an Organisation which is not following the Central Government Pay-scales, 
the latest salary slip issued by the Organisation showing the following details may be enclosed.  

 

Basic Pay with Scale of Pay and rate of 
increment  

 

Dearness Pay/Interim relief/other Allowances etc. (with break-up 
details) 
 

Total Emoluments  

16.A Additional information, if any, relevant to the post you applied for in support of your suitability for the post  
(this among other things may provide information with regard to (i) additional academic qualification (ii)  

 

Professional training and (iii) work experience over and above prescribed in the Vacancy Circular/Advertisement) 

(Note: Enclose a separate sheet, if the space is insufficient) 

 

16.B Achievements: 
The candidates are requested to indicate information with regard to; 
(I) Research publications and reports and special projects 
(II) Awards/Scholarships/Official Appreciation 
(III) Affiliation with the professional bodies/Institutions /societies and; 
(IV) Patents registered in own name or achieved for the organization  
(V) Any research/innovative measure involving official recognition VI) any other information; 
(Note: Enclose a separate sheet if the space is insufficient) 

 

17. Please state whether you are applying for deputation (ISTC)/Absorption/Re-employment Basis # (Officers under 
Central/State Government are only eligible for “Absorption”. Candidates of non-Government Organizations are eligible 
only for Short Term Contract) 

 

# (The option of ‘ISTC’/Absorption’/Re-employment are available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”). 

 

18. Whether belongs to SC/ST  

I have carefully gone through the vacancy circular/advertisement and I am well aware that the information furnished in the Curriculum Vitae duly supported by the 
documents in respect of Essential Qualification/Work Experience submitted by me will also be assessed by the Selection Committee at the time of selection for the post. 
The information/details provided by me are correct and true to the best of my knowledge and no material fact having a bearing on my selection has been 
suppressed/withheld. 

(Signature of the candidate) 
Address_________________________ 
________________________________ 

Date___________________ 

ANNEXURE-I 

BIO-DATA/CURRICULUM VITAE PROFORMA 

1. Name and Address (In Block Letters)  

2. Date of Birth (In Christian era)  

3. i) Date of entry Into service   

ii) Date of retirement under Central/State Government Rules  

4. Educational Qualifications   

5. Whether Educational and other qualifications required for the post 
are satisfied. (If any qualification has been treated as equivalent to the one 
prescribed in the Rules, state the authority for the same) 

 

Qualifications/Experience required as mentioned in the advertisement/vacancy 

circular  

Qualifications/experience possessed by the officer  

Essential  Essential  

A) Qualification  A) Qualification  

B) Experience  B) Experience  

Desirable  Desirable 

A) Qualification A) Qualification  

B) Experience B) Experience  

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as mentioned in the RRs by the Administration 
Ministry/Department/Office at the time of issue of Circular and issue of Advertisement in the Employment News.  
5.2 In the case of Degree and Post Graduate Qualifications Elective/main subjects and subsidiary subjects may be indicated by the candidate.   

6. Please state clearly whether in the light of entries made by you 
above, you meet the requisite Essential Qualification and work experience of 
the post.  

 

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming the relevant Essential Qualification/Work experience possessed 
by the Candidate (as indicated in the Bio-date) with reference to the post applied.  

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if the space below is insufficient. 

Office/Institution  Post held on 
regular basis  

From  To  *Pay Band and Grade 
Pay/Pay Scale of the 
post held on regular 
basis  

Nature of Duties (in detail) 
highlighting experience required 
for the post applied for  

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and therefore, should not be mentioned. Only Pay Band and 
Grade Pay/Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such benefits 
have been drawn by the Candidate may be indicated as below: 

Office/Institution  Pay, Pay Band and Grade Pay 
drawn under ACP/MACP Scheme  

From  To  

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-
Permanent or Permanent   

 

9. In case the present employment is held on deputation/contract 
basis, please state- 

 

a. The date of 

initial appointment  

b) Period of appointment on deputation/contract  c) Name of the parent 

office/organization to which the 
applicant belongs.  

d) Name of the post and Pay of the 

post held in substantive capacity in 
the parent organisation  

9.1 Note: In case of Officers already on deputation, the applications of such officers should be forwarded by the 
parent cadre/Department alongwith Cadre Clearance, Vigilance Clearance and Integrity Certificate. 

9.2 Note: Information under Column 9(c) & (d) above must be given in all cases where a person is holding a post 

on deputation outside the cadre/organization but still maintaining a lien in his parent cadre/organisation   

 

10. If any post held on Deputation in the past by the applicant, date of return from the last deputation and other 
details.  

 

11. Additional details about present employment: 
Please state whether working under (indicate the name of your employer against the relevant column) 

a) Central Government  
b) State Government  
c) Autonomous Organization  
d) Government Undertaking  
e) Universities  

f) Others  

 

12. Please state whether you are working in the same department and are in the feeder grade or feeder to 
feeder grade.  

 

13. Are you in Revised Scale of Pay? if yes, give the date from which the revision took place and also indicate 
the pre-revised scale  

 

14. Total emoluments per month now drawn   

Basis Pay in the PB Grade Pay  Total Emoluments  

15. In case the application belongs to an Organisation which is not following the Central Government Pay-
scales, the latest salary slip issued by the Organisation showing the following details may be enclosed.  

 

Basic Pay with Scale of Pay and rate of 

increment  
 

Dearness Pay/Interim relief/other Allowances etc. (with break-up 

details) 
 

Total Emoluments  

16.A  Additional information, if any, relevant to the post you applied for in support of your suitability for the post (this 
among other things may provide information with regard to (i) additional academic qualification (ii)  

 

Professional training and (iii) work experience over and above prescribed in the Vacancy Circular/Advertisement) 
(Note: Enclose a separate sheet, if the space is insufficient) 

 

16.B Achievements:  



Sunday

May 3, 2026CLASSIFIEDS
State Control Room : 1077/234287

No-Light Complaints- Toll Free No. 18003451111

Women : 1091

Children : 1098

District Control Room : 1070 / 238881

Tele-MANAS : 14416

All emergency Services, including
Police, Fire & Ambulance : 112
Coastal Security : 1093
SVPMC Control Room : 245798
Shipping : 245555
Coast Guard (Seach & Rescue) : 1554

3Daily Telegrams 

DISCLAIMER
Readers are requested to verify and make appropriate

enquiries to satisfy themselves about the veracity of an

advertisement before responding to any advertisement

publ ished in this newspaper.  The publisher of this

newspaper, does not vouch for the authenticity of any

advertisement or advertiser or for any of the advertisers

products and services.

    The Owner, Publisher, Printer, Employees of this

newspaper shall not be held responsible/liable in any

manner whatsoever for any claims and/ or damages/

consequences for advertisements in this newspaper.

Reg No. 35AFJFS8683P1ZU

FOR SALE 
The following household items for sale in reasonable rates. Steel 
Almirah Big Size 3 Nos., Padauk Bed 2 Nos., Padauk Sofa with full 
cushion covering – 2 Set, Plastic Drums 3 Nos., Computer with Table 
& Chair – No., A/C- 1 No., Geyser- 1 No., Wall Fan & Stand Fan- 1 
each, Plastic Tables- 3 Nos., Tea Table Glass 1 No., Fridge & 
Washing Machine 1 No. each, 22” LG TV- 1 No. & Inverter- 1 No.  

Please Contact in Phone No. 7063969503 / 9434279293 
 

MUNIAMMA
W/o Late P. Varadha, R/o Wimberlygunj

Though Day's month's years may passed since you

left us, not a single day goes by without

remembering you. Your love guidance and strength

continue to inspire us. You may be gone from our

sight but the love and memories we have of you will

last forever. We deeply Miss your presence. May

your soul rest in eternal peace.

Remembered by: V Krishnan (Son), Selochna

Devi (Daughter-in-Law), Ronak (Grandson)

On 02-05-2026

In ever loving memory of our beloved

5th Death

Anniversary

Mrs. AMRITA DEVI
Executive Officer

Directorate of Lighthouses and Lightships

(Central Govt. Deptt.), Sri Vijaya Puram

Date of Appointment: 28-02-1986

Date of Superannuation: 30-04-2026

(40 years 02 months and 01 day)

"Congratulations and Wishing you endless

days of relaxation and enjoy in your

retirement"

Best wishes from: All Friends and Family

On 30-04-2026

HAPPY

SUPERANNUATION

FOR LEASE 

2 Storeyed Lodge /  
Guest  House 

Situated at Wandoor. 
Contact: 9474209022 

 

WANTED!! 
Hiring Electrician – Ship 

Work Experienced & Trainees 
Welcome 

Salary based on Experience 
Contact Between 

9.30 AM to 7.00 PM 
Cell: 9679518448 / 9679580909 

Reg. No. UUDYAM-AN-01-0004421  

 

SRI TEJA EDUCATIONAL ACADEMY 
ADMISSIONS OPEN FOR SUMMER CAMP 2026 

CLASS: I – VIII make this Summer Brilliant, Handwriting (Hindi / Eng.), 
Art & Craft, Meditation, Spoken English, Drawing & Painting, Maths & 
Science fun, Brain Boosting Activities, G.K & Quiz more. 

Location: Junglighat Near Radhe Krishna Mandir 
Contact: 8293346933 / 7063770810 / 6294913636 

Reg. No. UDYAM-AN-01-0015636 

 

F. No.6-1(9)/2018-MPH 
ANDAMAN AND NICOBAR ADMINISTRATION 

SECRETARIAT 
Sri Vijaya Puram, dated the 30th April, 2026 

NOTICE 
     A draft Recruitment Rules to the Group ‘C’ (Non-Gazetted/Non-Ministerial) Post of 
‘Operation Theatre Assistant’ under the A & N Health Department of this Administration 
is uploaded on the website of this Administration. 
     All the Stakeholders are requested to visit the Administration’s website 
“www.and.nic.in &www.andaman.gov.in” and furnish comments/ suggestion if any to the 
Director of Health Services, A & N Administration, Sri Vijaya Puram within 30 days from 
the date of issue of this Notice. 

Sd/- 
(P. Kannaki) 

Assistant Secretary (Health) 

 

TO LET 
01 No. Godown available on rental basis at 
Garacharma Basti main road near ICICI Bank, 
Garacharma. Contact No. 9679587955 

 

(Contd. from page 02)

E-Tender Notice 
     Online e-tenders are invited for Supply, Installation, Testing and 
Commissioning of CCTV Cameras and related Accessories along with 02 
KVA Inverter, 02 Numbers 150AH batteries with batteries rack for New 
ANIIDCO IMFL Self Service Shop at Swaraj Dweep, IMFL Shop Baratang 
and IMFL Shop Kalighat. 
    The tender document containing terms and conditions can be 
downloaded from the website https://eprocure.andamannicobar.gov.in or it 
may be obtained from Sr. Manager (IT), ANIIDCO Ltd., Sri Vijaya Puram 
on any working days upto  05.00 PM on 18/05/2026. 
    Tender should be filled online (https://eprocure.andamannicobar. 
gov.in) up to 02.00 PM on 19/05/2026. The documents in sealed cover 
should be submitted in the tender box kept at Vikas Bhawan, Sri Vijaya 
Puram latest by 03.00 PM on 19/05/2026 and the Technical Bid will be 
opened on the same day at 04.00 PM in the presence of the tenderer or 
their authorized representatives if any present at the time of opening of 
tenders. 
   The Managing Director, ANIIDCO reserves the right to accept or reject 
any or all the tender without assigning any reason thereof. 

  Nodal Officer (IT) 
ANIIDCO Ltd. 

                                                 (M-13/18/2023/ANIIDCO(IT)/17792/480) 

HOME SERVICE 
Repairing and Servicing of 
Sewing Machine (Silai Machine).  
Call: 9476059210 / 9933280083, 

ISMAIL 
Reg. No.UDYAM-AN-01-0000479 

 

WANTED 
We are looking out: 
Tipper Drivers - 1 No 
Male Candidates only (having valid 
four-wheeler Driving Licence, Salary 
based on experience) for further 
details Contact in person. 

Contact Mob. No.: 9932084141 / 
9933256442 / 9679533392 

Reg. No. 35AKEPP9717H2ZT 

 

FOR LEASE 

2 Storeyed Lodge /  
Guest  House 

Situated at Wandoor. 
Contact: 9474209022 

 
WANTED 

*Civil Engineer – 1 
*Administrative Work -1* 
*Male Staff (Field Work) 

*Should have own conveyance. 
*Fresher’s can also apply. 

Contact: 9933277715, 1.30 pm to 8.30 pm 

 

Cert if icat ion by the Employer/Cadre Controlling  Authority

    The informat ion/details provided in the above applicat ion by the applicant are t rue and correct  as per the facts available on records.  He/She possesses

educat ional qualif icat ions and experience ment ioned in the vacancy Circular.  If  selected, he/she will be relieved immediately.

2.  Also cert ified  that ;

I) There is no vig ilance or d isciplinary case pend ing/contemplated against Shri/Smt._____________________________

II) His/  Her Integrity is cert if ied .

III) His/Her CR Dossier in orig inal is enclosed/photocopies of the ACRs for the last  5 years duly at tested by an off icer of  the rant of  Under Secretary of

the Govt. of  Ind ia or above are enclosed.

IV) No major/minor penalty has been imposed on him/her during the last  10 years Or A list of  Major/minor penalties imposed on him/her during the last

10 years is enclosed. (as the case may be)

Countersigned

________________________________

(Employer/Cadre Controll ing Authority with Seal)

ANNEXURE-II

Points to be noted by the Borrowing/Parent Department/Office to be highlighted in DOP&T circular for  compliance by the Ministries/

Departments)

1. Vig ilance Clearance will not  normally be granted for a period of 3 years after the currency of  punishment,  if  a minor penalty has been imposed on an

officer,  In case of  imposit ion of  a major penalty,  Vig ilance Clearance will not  normally be granted for a period of  5 years af ter the currency of  punishment

in terms of  DOP&T O.M. No. 11012/11/2007-Estt. (A) dated 14.12.2007.

2.  While forward ing applicat ions in respect of  of f icers who are about to complete their cooling  -of f  period short ly the instruct ions DOP&T as contained in

OM. No. 2/1/2012-Estt . (Pay.II) dated 04.01.2013 may be str ict ly adhered to.

3.  A copy of  the Applicat ion format may be provided by the Borrowing Department in their website in a downloadable form as Word Document along with

the advert isement.

4.  In the case of  a vacancy already exist ing at  the t ime of  issue of  communicat ion invit ing  nominat ions/  publicat ion in the Employment News, the elig ibility

may be determined with reference to the last date prescribed for receipt  of  nominat ions in the concerned administrat ive Ministry/Department.  In the case

of an anticipated vacancy, the crucial date for determining elig ibility should be the date on which the vacancy is expected to arise.

5.  It  shall be prominent ly ment ioned in the vacancy circular/advert isement that  the applications/CV not accompanied by support ing  cert ificates/documents

in support  of  Qualificat ion and Experience claimed by the cand idates would  not be processed for determining the elig ibility of  the cand idates for the

select ion.

6.  Crucial date for determining the elig ibility of the applicants will be counted af ter exclud ing the first  date of  publicat ion of  the vacancy/post I the

Employment News, i.e. For the vacancy published in the Employment News of 18-24 Jan, 2014, the crucial date will be counted from the 19th Jan, 2014

(exclud ing the f irst date of  publicat ion)

7.  To facilitate determination of  eligibility of  the applicants working in Public Sector Undertaking s/Autonomous organizat ions not following the Central

Government Scales,  their equivalent scales of  pay/posts may be confirmed by the borrowing Department . Where necessary,  details in this regard  may

also be ascertained from the lending Department.

SUMMON TO DEFENDANT FORM No. (P) 5 
Common form of summons for (1) ascertaining contest, (2) settlement of Issues.   

(Or. V, R. 20, 1-A C. P. Code) 
District: SOUTH ANDAMAN 

IN THE COURT OF THE CIVIL JUDGE SENIOR DIVISION 
AT PORT BLAIR 

Title Suit No. 112 of 2024 

Smti. Sita Bachar & Anr.    ….… Plaintiffs 
-Versus- 

Shri Tejendra Nath Mondal & Others   … Defendants 
To, 
1. Shri Shekhar Mondal, 
S/o Late Dhruba Ch. Mondal, 
R/o V.K. Pur, 
Little Andaman. 
2. Smti. Urmila Roy, 
D/o Late Basiram Mondal, 
W/o Late Ramesh Chandra Roy, 
R/o MPV 23, Kangarukonda, 
Maikangiri, Kongurukonda, 
Orissa – 764 047 
Whereas, Smti. Sita Bachar, D/o Late Basiram Mondal, W/o Sudhana Bachar, R/o V.K. Pur, Little 
Andaman, PS Hut Bay & Anr. have instituted a suit against you for declaration of right, title, interest and 
partition of the suit property. 
You are hereby summoned to appear in this Court in person or by a pleader duly instructed and able to 
answer all material question relating to the suit (or who shall be accompanied by some person able to 
answer all such questions) on the 27/07/2026 day of 24, at o’clock in the forenoon; state whether you 
contest or do not contest the claim either in whole or in part and if you contest to receive directions of the 
Court as to the date on which your written statement is to be filed, the witness or witnesses upon whose 
evidence you intend to rely in support of your defence are to be produced, the document(s) upon which 
you intend to rely are to be filed, also the date of trial and other matters; take notice that in the event of 
your admitting the claim either in whole or in part the Court will forthwith pass judgement in accordance 
with such admissions, or in the event of the claim not being contested the suit shall be decided at once. 
Take notice that, in default of your appearance on the day before mentioned, the suit will be heard or 
determined, in your absence. 
Given under my hand and the seal of the Court, this 30th day of January, 2026. 
SEAL  

Civil Judge Senior Division 
at Port Blair 

By Order of Court 
Sd./- 

NAZIR 
District & Sessions Court 

A & N Islands 

 

16.B Achievements: 
The candidates are requested to indicate information with regard to; 
(I) Research publications and reports and special projects 

(II) Awards/Scholarships/Official Appreciation 
(III) Affiliation with the professional bodies/Institutions /societies and; 
(IV) Patents registered in own name or achieved for the organization  

(V) Any research/innovative measure involving official recognition VI) any other information; 
(Note: Enclose a separate sheet if the space is insufficient) 

 

17. Please state whether you are applying for deputation (ISTC)/Absorption/Re-employment Basis # (Officers under 
Central/State Government are only eligible for “Absorption”. Candidates of non-Government Organizations are 

eligible only for Short Term Contract) 

 

# (The option of ‘ISTC’/Absorption’/Re-employment are available only if the vacancy circular specially mentioned 

recruitment by “STC” or “Absorption” or “Re-employment”). 

 

18. Whether belongs to SC/ST  

I have carefully gone through the vacancy circular/advertisement and I am well aware that the information furnished in the Curriculum Vitae 

duly supported by the documents in respect of Essential Qualification/Work Experience submitted by me will also be assessed by the Selection Committee 
at the time of selection for the post. The information/details provided by me are correct and true to the best of my knowledge and no material fact having a 
bearing on my selection has been suppressed/withheld. 

(Signature of the candidate) 
Address_________________________ 

________________________________ 
Date___________________ 

  

TO LET 
2 BHK Flat at Bhatubasti, Near Range 
Office. Contact Ph.: 9933291064 / 

9434270770 

 
JOB VACANCY 

1) 1x Accounting Staff with Tally 
Knowledge & Previous Work 
experience is beneficial. 
2) 1x Field Staff for Office / Jetty 
Work (All Rounder). 
Interested applicants should have 2-
wheeler and will report in Junglighat. 

Pls. Contact: 7449960606 / 
9933250357 

Shrey & Co. 
Reg. No. 18154/LC/2024 

 

TO LET 
2 BHK Room for Rent Near Pvt. Bus 
Stand, at Mohanpura. Contact: 
9434289507 / 9679525790 

 

CBSE Affiliation No. 2530009

CBSE Affiliation No. 2530019


